
Ophthalmic training programmes
Trainers Report
For Completion by Core Training Programme in Ophthalmology Consultant Trainer(s))

Following completion you should forward it to Irish College of Ophthalmologists, 121 St Stephen’s Green, Dublin 2 (Ph: 01-402 2777) 

Trainee name: 


Hospital, Specialty & Consultant Trainer(s):

Programme Year: 


Rotation Start Date:


End Date: 

Notes:


· If more than one trainer is involved with the trainee during a specific assessment period, a consensus opinion should be expressed on the form, which should be signed by all the trainers.

· Complete the form by placing an ‘X’ in one box against each assessment. A “satisfactory” grade indicates that the trainee performed according to reasonable expectations but was no better and no worse than average. The majority of trainees would be expected to score “satisfactory”

· This form is accompanied by a list of grading descriptors to assist trainers in grading the trainees. 

· When assessing trainees the trainer should consider the trainees’ performance in all of the domains in which he or she works, i.e. elective work on the wards, emergency work (on-call) in the Emergency Medicine department, and work in the out-patients clinic, operating theatre, and specialist areas (e.g. endoscopy). 

Please outline any sick leave / absence taken by the trainee during this six month rotation: 

	A. Clinical Skills
 
	Poor
	Deficient
	Satisfactory
	Above Average
	Excellent

	History Taking 


	
	
	
	
	

	Physical Examination 


	
	
	
	
	

	Diagnostic Investigations (Lab / Imaging)

	
	
	
	
	

	Diagnostic Skills 


	
	
	
	
	

	Clinical Judgement 


	
	
	
	
	

	Operative Skills 


	
	
	
	
	

	Post-operative Management


	
	
	
	
	

	B. Professional Development

	Poor
	Deficient
	Satisfactory
	Above Average
	Excellent

	Teaching Activities 


	
	
	
	
	

	Clinical Audit


	
	
	
	
	

	Presentations 


	
	
	
	
	

	Research 


	
	
	
	
	

	C. Personal Skills

	Poor
	Deficient
	Satisfactory
	Above Average
	Excellent

	Communication 


	
	
	
	
	

	Teamwork 


	
	
	
	
	

	Leadership 


	
	
	
	
	

	Self Awareness and Insight


	
	
	
	
	

	Motivation and Drive


	
	
	
	
	

	Disposition and Appearance 


	
	
	
	
	

	Management of Stress and Workload 


	
	
	
	
	

	Management of Crises


	
	
	
	
	

	Reliability 


	
	
	
	
	

	D. Relationships

	Poor
	Deficient
	Satisfactory
	Above Average
	Excellent

	Medical Colleagues


	
	
	
	
	

	Nursing and Paramedical Staff


	
	
	
	
	

	Patients and Relatives


	
	
	
	
	


Comments

Please identify the specific areas of training to which this trainee needs to pay particular attention in his / her future training posts.  These areas will be specifically addressed by the next consultant trainer(s).

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Final Assessment

	A. Suited for further training


	
	

	B. Successful further training depends on appropriate attention to areas of need highlighted above
	
	


Consultant Trainer(s) Signature(s):
______________________________________________________







______________________________________________________

Date: ____________________________________________
Hospital


Stamp
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